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GNS Support Staff Team

Principal’s Secretary LaNiese Harris

Registrar Brianna Shrouder

Parent Engagement Asst. Mirna Castillo

School Counselor Angela Ransom

Student Advocate @ T Dominique Payne-Ristic

Mental Health Clinician ~—~———————"—"""""""""— Justin Solomon
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GNS Care Team

Increase parent participation Parent, staff and
Parent Mrs. in their admin
Engagement Castillo children’s education which is
beneficial to their success.
Bridge between the student In- house
Student | Mrs. | abeteerandscieal | referral. Siaf
vi .
Advocate Ristic support to specific students and admin
on my caseload.
Prepare students with life Teacher and
School Ms. skills through social parent referral
Counselor emotional lessons, academic
Ransom support and counseling.
Provide men.tal health Parent or staff
Mental M r support services fqr stgdents *parent consent
Health /11. and families experiencing ired f
_e_a - Solomon trauma, social emotional requ_We I Tor
Clinician difficulty, life adjustments and | services
more.
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flttendance Policy

Regular attendance is key to your child’s success. Our goal is to support families in
ensuring that each child reaches their full potential.

e MSDE school year requires 180 days of instruction to complete a school calendar
year.

e PGCPS requires that after 4 absences classroom teachers contact the parent.

e At GNS after 5 days one of our attendance team personnel will reach out to you.

e A child is considered chronically absent if they miss 10% of the enrolled days (ex.
45 days enrolled, absent 4 days they are chronically absent.)

‘Success is earned one day at a
time. Start by showing up.”




- fitendance Policy Cond.
| AbsenceResson |  Excused | Unexcussd

No note provided x
DS

Vacation

lliness

Doctor’s appointment

Suspension

Bereavement
(immediate family)

X XXX




Attendance TAQs

Unexcused and excused absences are
still absences in the eyes of the state.
Absence notes do not removes absences
from a students record.

Excused absences allow for teachers to
provide make up work.

Teachers are NOT required to provide
make up work for unexcused absences.
Absence notes are required within 3 days
of the students return to school. Must be

dated, signed and list the absence reason.

Tardies/Early Dismissal

After 3 tardies in a week the
teacher will reach out the
parent.

Though not an absence in the
system, chronic tardiness
impacts student performance.
Instructional time is being
missed that can not be made up
and missing assignments are
not required to be made up.

In secondary grade levels early
dismissals can result in
absences.



Tule 1

Gladys Noon Spellman Elementary is a Title 1 school this means we receive Federal
funds which allow us to purchase meaningful resources for our school, staff and
students. This also assists us in staffing to ensure our students have access to
support in and out of the classroom.

Parent & Family School-Parent Compact
Enqaqeinent Plan Input Parent Input

S
. YA



https://forms.gle/akhM3Y4YTP5GkJQm6
https://forms.gle/akhM3Y4YTP5GkJQm6
https://forms.gle/6RxHXNRbqvoh5XzF8
https://forms.gle/6RxHXNRbqvoh5XzF8

YVolunteering and Fingerprinting

PGCPS requires volunteers to complete the volunteering application each school
year. Fingerprinting is free for all families with children attending a Title 1 school, a
letter must be submitted when completing the background check which can be
provided by the school.

In addition to the online application and background check, potential volunteers
must also complete a series Safe Schools safety module videos prior to being
cleared as a volunteer.

Please visit the volunteering link, which provides a detailed explanation of each role
and the requirements for volunteering in each capacity.

We are always looking for parent and family volunteers to assist us with school
events and chaperones. We welcome your contributions and support!



Important {inks

Volunteering

Synergy ParentVVUE for new parents

Synergy ParentVUE existing parents

Lunch application forms

School Parent Compact Spanish

School Parent Compact English

PIA


https://www.pgcps.org/offices/ograc/volunteer#volunteer-process
https://md-pgcps.edupoint.com/PXP2_oen_login.aspx
https://md-pgcps.edupoint.com/PXP2_login.aspx
https://www.myschoolapps.com/Home/PickDistrict
https://docs.google.com/document/d/1RKCWCoiWX5N-doRnhFcNFUS6JHNmYs41/edit?usp=sharing&ouid=109586101022513842975&rtpof=true&sd=true
https://docs.google.com/document/d/1XUgv7QzT-yryiawNFA2Y5r7pr2NZMSGVr2oZqtc7AR0/edit?usp=sharing
https://docs.google.com/presentation/d/175DRIvkf_iRkVLEdNnjFkhgiJCgjn6rd/edit?usp=sharing&ouid=109586101022513842975&rtpof=true&sd=true

Upcoming Events

Men Make a Difference Day ~ Monday, October 20th




