Data is lagging and is primarily
based on SY23-24.
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Student Group Populations by the % Current Partners Engaged With the Community...

. 5 Partners and Growing
68% FARMs (SY24-25 - First year as a Community School This list reflects organizations identified as partners per the Maryland Community
Schools Initiative. District definitions of “partner” may differ from state criteria)

Zion Church-Fort Washington

Fort Foote Baptist Church

District 26 Delegate Kris Valderrama
Oxon Hill Library

Prince George's County Department of Parks and Recreation (Region 1).

32% Multilingual Learners

10% Students with Disabilities

15% Talented and Gifted Students (sy2z-25)




Priorities and Opportunities of Essential Practices
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Learning
Opportunities

Increase formal opportunities for students, families, and staff to participate
in decision-making, with clear engagement goals and a process to track and
share participation data annually.
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Leadership,
Shared

Power,

and Voice

Strengthen shared decision-making through broader staff involvement,
clearer protocols, and expanded roles for students and families.
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Strong systems for student mental health and
behavior support

Enrichment programs and college/career
readiness opportunities

Positive, inclusive school culture with high
engagement

Needs
Greater relevance and consistency in
connecting learning to real-life applications
More inclusive leadership structures for
shared decision-making
Clearer communication of event purposes to
strengthen family engagement

Integrated @
Systems of @-@
Support

Improve family access to support and information, while exploring unmet
needs and potential partnerships to enhance physical health services.

Culture of :\/
Belonging, /—7
Safety, and

Care

Close communication gaps between students, families, and staff by
gathering input on preferred information formats, increasing
student-centered inclusion efforts, and continuing community events that
build belonging and trust.

Powerful
Student
and Family
Engagement

Strengthen relational trust through structured student- and family-staff
connections, and deepen partner collaboration to enhance family
relationships and school-community engagement.




